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* Execute an infrastructure to be
integrated into normal hospital
operations.

* Director Security — co-lead

* VP Nursing Clinical Services — co-lead
* Education and Training

* Human Resources

* Informatics

* Physician Leadership

* Marketing and Communications

Development and execution of a structure to sustain a workplace violence
prevention program is critical to support a healthy work environment in the
hospital setting. Strategies that include administrative, behavioral and
environmental aspects can serve as a model for any organization to realize
similar positive outcomes.
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